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The Roles of Allies

A.C.LD

AGD welcomes the participation of white allics who are dedicated to being
supportive and respectful of their peers of color. Those of us who are allies recognize
that our role in ACID is to participate in anti-racist activism in a way that attempts to
alleviate the cycle of requiring people of color to bear the brunt of systemic violence
with their minds and bodies.

Therefore, we recognize that our role as allies is not to lead, dictate, or otherwise
make the group about w and/or eur needs. Rather, our role 1s to be supportive of our
peers of color within the group but also in the classroom, on campus, in the
community, and elsewhere. Tt is our role as allies to be vocal in our support while
maintaining a dedication to listening and respect. We recognize that this is a space for
academics of color 1o come together and have a safe space. Qur goal as allies, then, is
to do whatever is needed of us to help build that space for and with our peers.



From “There Is No Hierarchy of Oppressions”
Audre Lorde

 was born Black, and a woman. | am trying to become the strongest person |
can become to live the life | have been given and to help effect change toward a
liveable future for this earth and for my children. As a Black, lesbian, feminist,
socialist, poet, mother of two including one boy and a member of an interracial
couple, | usually find myself part of some group in which the majority defines me
as deviant, difficult, inferior or just plain "wrong."

From my membership in all of these groups | have learned that oppression and
the intolerance of difference come in all shapes and sexes and colors and
sexualities; and that among those of us who share the goals of liberation and a
workable future for our children, there can be no hierarchies of oppression. |
have learned that sexism and heterosexism both arise from the same source as
racism.

"Oh," says a voice from the Black community, "but being Black is NORMAL!"
Well, | and many Black people of my age can remember grimly the days when it
didn't used to be!

| simply do not believe that one aspect of myself can possibly profit from the
oppression of any other part of my identity. | know that my people cannot
possibly profit from the oppression of any other group which seeks the right to
peaceful existence. Rather, we diminish ourselves by denying to others what we
have shed blood to obtain for our children. And those children need to learn that
they do not have to become like each other in order to work together for a future
they will all share.

Within the lesbian community | am Black, and within the Black community | am
a lesbian. Any attack against Black people is a lesbian and gay issue, because |
and thousands of other Black women are part of the lesbian community. Any
attack against lesbians and gays is a Black issue, because thousands of
lesbians and gay men are Black. There is no hierarchy of oppression.

i cannot afford the luxury of fighting one form of oppression only. | cannot afford
to believe that freedom from intolerance is the right of only one particular group.
And | cannot afford to choose between the fronts upon which | must battle these
forces of discrimination, .wherever they appear to destroy me. And when they
appear to destroy me, it will not be long before they appear to destroy you.

From Homophobia and Education (New York: Council on Interracial Books for
Children, 1983).



White Privilege: Unpacking the Invisible Knapsack

by Peggy Mcintosh

“l was taught to see racism only in individual acts of meanness,
not in invisible systems conferring dominance on my group”

DAILY EFFECTS OF WHITE PRIVILEGE

| decided to trv to work on myself at feast by identifying some of the daily effects of white privilege in my life. | have
chosen those conditions that | think in my case attach somewhat more to skin-color privilege than to class, religion, ethnic
status, or geographic location, though of course all these other faciors are intricately intertwined. As far as | can tell, my
African Amarican coworkers, friends, and acquaintancas with whom | come into daily or frequent coptact in this particutar
time, place and time of work cannot count on most of these conditions.

1.t can it 1 wish arange fo be in the company of people of

my race most of the fime,

2.1 can avoid spending time with people whom | was
trained to mistrust and who have learned to mistrust my
xind or me.

3. # { should need o move, | can be pretty sure of renting
or purchasing housing in an area which 1 can afford and in
which | would want to live,

4. tcan be pretty sure that my neighbors in such 3
focation wiil be neutral or pleasant o me.

5. 1 can go shopping alone most of the time, pretly well
assured that | will not be followed or harassed.

&. | can trm on the television ur open o the front page of
the paper and see people of my race widely represantad,

7. When | am told abowt our nationat heritage or about
“civilization,” | am shown that people of my color made it
what il is,

8. 1 can be sure that my children will be given curricuiar
miatenals that testify {0 the exisience of their race.

G, If { want tg, 1 can he pretly sure of finding a publisher
for this piece on white priviiege.

10, t can he prefly sure of having my voice heard in a
group in which | am the only member of my race,

11, fean be casusi about whether or not 1o listen 1o
another person’s voice in a group in which s/he is the only
member of hisfher race.

12. T can go inte a music shop and count on finding the

music of my race represented, into a supermarket and find
the staple fonds which it with my cuttural traditions, info a
hairdresser’'s shiap and find someone who can cut my hain

13, Whether | use checks, credit cards or cash, | can
count on my skin color not o work against the appesrance
of financial reliability,

141 can arrangs to protect my children most of the time
from people who might not fike them.

151 do not have to educate my children 1o be aware of
systemic racism for thair own daily physical protection.

16. | can be pretty sure that my children’s teachers
and emplovers will toferate tham # they fif school and
workplace norms; my chief werries about them do not
concern oihers’ attitudes toward their race,

17. 1 can tatk with my mouth full and not have people put
this down to my color

18, 1 can swear, or dress in second hand clothes, or not
answer fefters, without having people afinibuie these
choices to the bad morals, the poverty or the iiiteracy of
my race,

19. L can speak in public to a powerful male group without
putting my race ¢n frial,

20. 1 can do well in a challenging situation without being
called a credit fo my race,

21. L am naver asked to speak for ail the people of my
racial group.

Pegoy Mointosh is associate director of the Wellesiey Collage Center for Research on Women. This essay is excerpted from Working Paper

188, "White Privilege and Male Privilege: A Personal Account of Coming To See Correspondences through Work in Women's Studies”
{1988}, by Peggy Melntosh: available for $4.00 from the Wellesley College Center for Research on Women, Wallesley MA 02181, The
working paper containg & longer sl of privileges. This excerpled essay s reprinted from the Winter 1990 issue of independent Eehoot.



22. I can remain oblivicus of the language and customs
of persons of color who constitute the world’s majority
without feeling in my culture any penalty for such oblivion,

23. | can criticize our government and talk about how
much | fear its policies and behavior without being seen as
a cultural outsider.

24. 1 can be pretty sure that if | ask 1o talk 10 the “person
in charge”, | will be facing a persan of my race.

25. 1 a traffic cop pulls me aver or if the IRS audits my tax
return, | can be sure | haven't been singled out because of
my race.

26. | car easily buy posters, post-cards, piciure books,
greeting cards, dolls, toys and children’s magazines
featuring people of my race.

27. 1 can go hone from mast meetings of organizations |
belong to feefing somewhat tied in, rather than isolated,
out-of-place, cuthumbered, urtheard, held at e distance or
feared.

28. 1 can be pretty sure that an argument with 2 colleague
of another race is more likely 1o jeopardize her/his chancas
for advancement than 1o jeopardize ming,

29, | can be pretty sure that if | argue for the promotion

of a person of another race, or a program centering on
race, this is not likely to cost me heavily within my present
setfing, even if my colleagues disagree with me.

30. i | declare there is a racial issue at hand, or there
isr't a racial issue at hand, my race will lend me more
credibitity for either position than a parson of color will
have.

31, tcan choose o ignore developments in minority
writing and minorily activist programs, or disparage them,
or tearr from them, but in any case, { can find ways to be
more or less protected from negative consequences of any
of these chaices.

32. My culture gives me little fear about ignoring the
perspectives and powers of people of oither races.

33. I am not made acutely aware that my shape, bearing
or body odor will be taken as a reflection on my race.

34. | can worry about racism without being seen as self-
interasted or salf-seeking,

35, can take a job with an affirmalive aclion employer
without having my co-workers on the job suspect that | got
i because of my race.

36, i my day, week or year is going badly, | need not ask
of each negative episode or situation whether it had racial
overiones,

37. 1 can be pretty sure of finding people who would be
willing to taik with me and advise me zbout my next steps,
professionaliy.

38. | can think over many options, social, political,
imaginative or professional, without asking whether a
parson of my race would be accepted or allowad to do
what | want to do.

39, [ can be late to & mesting without having the lateness
reftect on my race.

40, | can choose public accommaodation without fearing
that pecple of my race cannot get in or wili be mistreated
in the places | have chosen.

41 | can be sure thal if | need legal or medical help, my
race will not work against me,

42. 1 can arrange my activities so that | will never have to
axperience feelings of rejection owing to my race,

43, it | have low credibility as a leader | can be sure that
my race is riot the problem.

44, | can easily find academic courses and institutions
which give altention only to people of my race.

45, | can expect figurative language and imagery in all of
the arts o testify to experiences of my race.

46. | can chose blemish cover or bandages in “flesh” coltor
and have them more or less malch my skan

4£7. 1 can traved glone or with my spouse without expecting
ambarrassment or hostility in those who deal with us.

48. | have no difficulty finding neightiorhoods where
peopla approve of our household.

49, My children are given fexts and classes which
implicitly support our Kind of family unit and do not tum
them against my choice of domestic parinership.

50, twill feal welcomed and “normal” in the usual walks
of public life, institutional and social,

Peggy Mcintosh is associate director of the Wellesiey Collage Center for Research on Women, This essay is excerpted from Working Paper
18%, “White Privilege and Male Privilege: A Personai Account of Coming To See Correspondences through Work in Wornen's Studies”
{1988}, by Peggy Mcintosh; availaile for $4.00 from the Wellestey College Center for Research on Women, Wellasley MA 02181, The
werking paper contains a longer st of privileges, This excerpted essay is reprinted from the Winter 1990 issue of IndependentBohonl,



| CAN FIX IT!

Volume 1. Racism: Part 1. White People

1. ADMIT IT. 2. LISTEN.
“The first step is admitting vou have 3 race” “I've found that really listening to people of cofor
Be whita. and believing their experience is eye-opening.”

= Acknowledge that white is a color and a race. Learn

how to say “white people.” Shut up, already.

e Listen to & person of color. No really, just listen.

¢ Don't play dumb. Dor’t say “l don't know what to
say, do, think” or “ don't really have a race.” Resist
feelings of hopelessness and self pity. Do not invent
white suffering. Lose the drama.

Admit that racism exists.

« Understand that it's not all about slavery, that there
have been many institufionalized racist practices
it the history and present of the United States.
Understand that all white people reap tremendous
benefits from the legacy of slavery, segregation and
the continuing effects of the racism it helped create.
Alt white people benefit even if they were not alive
during the time of US slavery or if their ancestors
immigrated to this country after the Civil War,

¢ Acknowledge that a very real present-day racism
arose from social and mstitutionalized racist
practices/fiaws of the past, Notice where those
practices continue, and where you participate in
them.

Take notice,

+ Observe how others are treated. When vou walk
into a room, bar, club, whatever notice the racial
breakdown of the crowd, Getling in the habi of
noticing whao is around you (and who isn't around

When a person of celor is sharing their experiences,
resist any urge fo jump in and minimize or excuse
their feelings. Don't make it about you or what you
are feeling in reaction 1o them. Dor't talk foo much
or say predictable stupid nervous things, just listen.
Dow't try to fix that person or change their mind.

Undersiand that when a person of color talks 1o vou
abeout racism, they are trusting you. Treat that trust
with the utmost respect.

Honor Experience.
» Remember that peonle of color are shanng their

triie experiences not merely voicing an opinion,
Understand that experience trumps opinion.
FRemember that people of color have experience with
racisim than you will never have, but don't use this
as an excuse for asking “stupid questions™ or nat
educating yourself,

When a person of color tells you or ancther white
person that something he or she has said is offensive
don't get defensive . If you find yourself getting
defensive, listen to what that person is saying and fry
to change your way of thinking.

* Consider racism to be a form of viclence or abuse.

you) is easy and promoles general awareness. Honor Qutrage,
« See white people. If you are going to identify a person 1T you're not outraged, you're not paying attention.”

by their race, make sure you identify all people by ¢ When white peaple mislabel outrage as anger it
scares other white people away from doing the work

and gives ammunition to racists,

their race. That means saying “l saw this white man.”

Don't let white be the defaull race. Spend & week
identitying white people by their race, see how it
affacts vou.

+ Stop thinking of your opinions as obiective or the
“nght way.” instead acknowledge your perspeclive as

coming from a while experience, Healize that people

of color may see things differently than you Tor good
reasons.

¢ Understand that reverse racism is an impossibiiity.

» Heflect on the prejudices you grew up with, and then

get over them.

Remeamber that falking about things or speaking out
and being heard is a good way for people to heal
from trauma. Don't punish, dismuss, or demean any
ernction that peopie of color express in response o
racism. Don't iell people of color that their cutrage
will scare white people or maks people stop listening.

Don't tell pecpie of color that they should educate
white people or be gentle,

« Do not silence or stifie the voices of people of color

-

fod

Excerpted from the full version of 1 Can Fix B which includes Part 2. People of Color, by damali ayo. Available at www.damaliave.com



Don't impose,

= Think about what you say to people before you say it
= Don't impose vour views on people of color,
= Don't blame people of color for racism.

= Let people of color choose what they want {o talk
about. Don't make every conversation with a person
of color all about what you want to share or what
you want to learn about. Don't bring up racism just
because you are talking to a person of color,

if you do have a racial consciousness, don't be seif-
righteous about it. Don't brag. Seek o always deepen
your understanding instead of striving o get to a
“finished” piace.

3. EDUCATE YOURSELF
“Seriously. Read a book or gef on the nel.”

Plan it out.

» Make 2 list of questions you have about other races/
cultural groups. Find the answers to your guestions
without asking any people of color o help vou.

¢ Realize that for the most part white people don’t
hiave to care about or think about what it's like to be
a person of color. Take & minutes to consider what
it's like to be non-white, for 5 minutas choose to
care about it. Read 5 novels by peaple of color, Go
to & fiims which are made by people of cofor. Buy a
magazine oriented foward pecple who are not white,
What's it like to look through a magazine where 80%
or more of the people are of color? How does the
content differ—if at all? Genuinely explore a piece of

heavy lifting” with regards to fighting (eliminating)
racism. Find scholars who work on this subject
instead of turning your friends of color or strangers
of colar into your personal educational system. H you
have guestions afler you've done soma réading, read
more.

A new method.

&

Stop allowing yourself 1o be brainwashed into
believing sterectypes. Acknowledge and axamineg our
society’s stereotypes about people of color, Assume
you've been influenced by them. What are they?
Make a list, Know what you are working to change.

Der't assume that everyone is either a person of color
or & white person,

Change your thinking. Turn things around. Instead of
asking why alt the kids of color are sitting together
it the lunchroom, ask why ali of the white kids are
sitting together. Instead of asking why something is
afl black, ask why something is all white. instead of
wondering why no people of color attend an event or
join a group, ask why the group only attracts white
neople,

Stop asking people of color about their hair. Realize
this is a larger metaphor for traating people with
respect and learning on your own. Don't use your
learning process as an excuse for rude hehavior

Deepen vour understanding by using the pyramid of
culture, At the top, is surface stuff itke dance, food,
dress, etc. At the bolttom are all the deeper issues
such as cultural history. Many persons not of that
culture only get involved at the fop.

Teach your chiidren, and allow them fo teach you.

artwork by a person of color. Be willing to be uncomfortable. Allow your brain

to hurt, Understand that race and racism presents
complexities and contragiciions. Do not try o reduce
or simpiify.

Do it right.
¢ Fight the urge fo immediately tell a person of color
that you have done the above, that's just weird.

= Learn ahout people of color hecause they are part
of your country and society, not because they are
“exptic.” Do nof view people of color as “different” as
if white people are the “norm.” Actively work against
institutionalizing whiteness as the norm. Do not refer g
o people of color as “diverse peoples,” this is racist
and grammalically incorrect.

Suggested reading

= Teaching Learning Anti-Racism by Louise Derman
Sparks and Carcl Phillips

What if 4il the Chiidren are White by Sonia Nieto,
Antonia Darder, Vivian Palsy

« White Awareness by Judy Kaiz

o Why are all the Black Kids Sitting Together in the
Cafeteria? by Beverly Tatum

« Study the differences between racism, prejudice and
discrimination.

+ Educate yourself about the hislory of race and racism
in the United States. Learn about the economic
basis and effects of racism, and the institutional
powers that perpetuate racism. Actively seesk out the .
perspectives and insighls of those who are doing “the

= Uprooting Racism by Paul Kivel

= White Lies by Maurice Berger
White Like Me by Tim Wise

s How fo Rent a Negro by damali avo

[
Excarptec from the full version of " Can Fix It" which includes Part 2. Penple of Colon, by damafi avo. Available alwww.damaliayo.com



Make new friends.

« Diversify your circle of friends. Reach out further
than vou have before. it's much easier to make
friends with people when you approach them from
an already educated point of view. Remember that
neople of color have a shared historical experience

4, BROADEN YOUR EXPERIENCE,
“Caution: Please don’t do this until you've
successfully completed steps 1-3.7

The ohvious and the simple,
s |earn about other cultures, not by asking guestions

but by spending time with peopte (without
interrogating them).

Hoid 2 door for, or do some other small un-returnable
kindness for a person of color. Smile at someone who
is not white. Stoop expecting things in return.

and that we are also each individuals. Make it a

point to cultivate friends from a range of backgrounds.

Sterectypes become popular when we dont get to
know people as individuals. Don't gel lazy or give up.
It takes time to get to know pecple.

= Befriend a person of color. No really, but not in that
inken, “Lets have lunch” way, but in that, " kKnow

Get out there.

» Put yourselt into environments predominantly your birthday and know what you actually want for

your birthday” way. Eat together, laugh logether, cry

aftended by people of color, where you are likely 1o
get to know more people of color. Whether it's 3
professional organization, local political/cultural event,
g community group or church, a2 friend’s birthday
party, an art event, whatever, Go alone. Don't bring
your comforting posse, or some Triend 1o shars or
analyze vour exolic experience with. Do not treat this
as an exolic experience. See it as living in the real
world instead of the limifed world you now live in.
{Observe without photos mental or actual, Bon't act
fike a tourist. Don't stay il i is cleanup fime. Don't
take more than you give.

Donate and volunteer with racial justice groups that
will put you in situations where you are the racial
minority. Don't then brag about this expetience and
say you know what it's like 1o be "2 minority” or a
person of color, Never use the phrase “reverse racism”

together, dance together, love each other. Build the
kind of friendship in that, “5 years from now, when
you {or 1} screw up a refationship, you {or 1) can
crash on the couch for a month” way. Expect nothing
in return, not because they are a parson of color, but
necause they are human, and it might just not work
oul,

Raise smart kids.
s Stop passing down racist prejudices 1o yvour children,
Expose them fo differences early on. Actively
encourage your children and all children to develop
relationships with people of color, both adults and
children. Create opportunities for them to play and
socialize in racially integrated environments. Break
down segregation by going the exira step of providing
ridas for plav/study dates to and from their friends’

since there is no such thing. homes,

= Make a commitment to participate i and develep
an in-depth appreciation of an activity that helps you
1o shift your awareness into cuttures of color from a
mind-hody perspective (music, food, dance, language,
phitasaphy). Engage in something that helps you to
develop a new vocabulary with which 1o relate to
neople,

7
Excerpted from the full version of 71 Can Fix It" which includes Part 2. Pecple of Color, by damali aye. Avallable at www.damaliayoe.com



5, TAKE ACTION.

“Now where do | put my foot after f've taken it out of
my mouth?”

Don't just talik about it. Be about if. Make an action plan.
Include the following:

Consider racism your problem to solve.

* Always confront racism, ignorance and inappropriate
hehavior/language when you see, hear, read, or
experience it. If someone says something racist
don't laugh awkwardly or ignore it Use the power of
your voice, Interrupt/address racism no matter how
uncomfortable it makes vou, no matter who you are
required to confront. Do not make exceptions for your
family, your friends, or in the workplace because you
fear the consequences.

= When speaking outl against racism, De gentle but firm.
Practice civility but also directness. Sef that person
straight. White people are more likely o listen {o you
than to the person that they are offending. Leave
the over-nicensass at home. Being overly-nice only
makes a safe atmosphere for racism and an unsafe
atmasphere for others {particularly peopie of colar! 1o
confront it head on.

« Chaliange white peogle to falk about racism. Learning
“what not to say” is not the point. Understanding how
racism works and how it can be dismantled is the
point. Help fellow white people to learn not just react.

ABOUT DAMALI AYO

Be g visible person in the fight against racism.
in the media:
= When a racist incident oocurs in the public eye, write
z lefter to the editor of your local paper condemning
the behavior. identify yourself as a white person in
your letter,

At work:

* Whatever your piace of profession, eliminate
institutionalized practices that are discrimimatory
towards people of color or rewarding white privilege.
Hira, retain, and promote people of color Maintain a
wide range of employess.

in the community:

s RBecome involved in an organization that is invoived
with communitias of color, like a church, a school, &
non- profit, a business or a reading group. Make your
involvement more than financial, Involve your time,
energy, participation and emctionat connection. Stay
committed to this arganization for at least three years.

With your kids:
* Since peopte often live in mostly segregated parts

of any cily/town, send your kids to public schools if
vou live in a city, and demand that students of color
are recruited into the advanced/honors/AP classes.
Integrate the books and toys in your children’s school,
and at home, Demand teachers of color for the sake
of your Kids not just for the kids of color. Promote
thatl & racially integrated educational environment
is the best for while kids as well as for kids of color
Fight for equat education for kigs of ali races. Expose
movemnents that subtly privilege white children over
children of color.

Artist and author damall ayo first reached wide-ranging audiences with her satirical Web site “rent-a-negro.com.” The
Web site expertly entices viewers into 2 service that allows them to rent a pleasing and friendly African American for
social and business occasions. The project is a cunning exaloration of race relations and the commaditication of racial
difference. avo's book, How to Rent a Negro expands this much needed dialogue on race. The book is acclaimed as
“one of the most trenchant and amusing commentaries an conlsmporary race relations.”

damali's work has been featured in Harpers Magazine, The Nation, The Wall Street Journal, The Chicago Tribune, The
Washington Post, The Independent UK, Radio Populare laly, The Tavis Smiley Radic Show, Public Radic International,
The O'Redlly Factor, ABCNews.com, MSNEBC.com Nerve.com, and Salon.com. damali ayo won & national federation of
community broadcasters 2005 silver reel award for arts features and reporting.

To bring damali ayo fo speak 1o your school, company or organization emall info@damalizyo.com or calt Jodi Solomon
Speakers Bureau al 617-266-3450.
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Five Things White Activists Should Never Say
By freelark

I P'm to be a white ally, 1 figure T should take some of the burden off people of color to explain what’s wrong with some of
the things white people say. With that in mind [ve decided to compile a list of things that white people — specifically, white
activists — should never sav.

1. “They belong to that religion.”

[ have vet to visit an activist group with religious homogeneity. That said, in my experience certain religious views are
more acceptable among activists than others. If a disproportzonate number of the people who hold a religious stance are
Furopean or of Huropean descent, the stance is acceptable. So it’s okay to be an atheist, a pagan, or a Quaker. If a religions
stance doesn’t meet this criterion, it tends t be viewed with suspicion.

In the 1S, white activists reserve scorn for the Roman Catholic Church (RCC) that they have for few other religious
institutions. It would be outside the scope of this piece to argue that the RCC is good or bad. But I will poiat out that i’s folly
to treat Catholics as a2 monolithic, univocal group that stands opposite of everything activists believe . Individual Catholics
have differences of opinion on pretty much everything, and often membership to the church (as is the case with so many other
religious institutions) has more to do with wanting to preserve family or community ties than with adhering to a certain ser of
doctrines. If white people don’t want to alienate people of color from their organizing, they’re going to have to learn to show
more tolerance for the religions they adhere to.

2. “All nationalism is bad.”

The idea that all nationalism, including ethnic nationalism, is bad is often rooted in anarchism, an ideology that was
first propounded by Furopean men in the nineteenth century and which since then has drawn more than its fair share of white
thinkess. Fven if we set this aside, white people who raise the “all nationzlism is bad” objection often miss the port that the
essence of ethnic nationalism has nothing to do with what anarchists mean by state and everything to do with racial or ethnic
dentity.

It’s important to keep in mind that some people link themselves to a nation in order to express racial or ethnic
identity rather than allegiance to a state. If white people can avoid doing this, this doesn’t mean that they’re all awesome anti-
statists; rather it means that they have the privilege of being part of the group that is seen as the default racial or ethnic group.
When white activists forget this, it’s a disaster in the making. For example, T once saw an activist remove a poster from a wall,
simply because it said (when translated), “I am as Puerto Rican as the coqui.” The message, which should be obvious to
anyone who claims to be anti-racist, has nothing to do with a particular state; it is that one’s ethnic identity is something to be
proud of.

3. “I know what it’s like to face racist oppression; I face oppression too.”

No, unless vou've experienced racism you do not know what if's like to experience racism.

I used to find this response somewhat confusing. Surely, racist oppression 1sn’t complete]v disanalogous to other kinds of
oppression, right? After all, don’t we use much thn same vocabulary — words like privilege, ()ppresqmn and intersectionality
~ while discussing all kinds of oppression? And can’t someone who faces one sort of 0}'}1‘(‘%1()1‘1 gain insight mto another by
making a comparison? | think the answer to all these questions is a very cautious yes — cautious because there’s a danger
lurking just around the corner. If comparing racist oppression to your oppression helps vou realize that something you said or
did was racist, then it’s probably a good thing that vou made the comparison. FEven so, before you share your insight with the
wortld you should run it by someone who faces both kinds of oppression, because no matter how oppressed or well-
intentioned you may be, you're still coming from a perspective of white privilege and you may be wrong about something
crucial. Better ver, start reading the works of people who face multiple kinds of oppression and let them guide you mnto
appropriate analogtes.

The danger of white people’s comparisons is that often the only “insight” gained from analogy is that because the
white people making it are oppressed, they can never be racist. This denies one of the central components of anti- opprcsslon
work which is that the oppruxcd have unique msight mro their opprmamn by virtue of having experienced the oppression,
including the ways in which it s disanalogous to o‘ah(,r kinds of oppression. "T'his is important, because it may be that it was just
these disanalog()us clements were at play when you said what vou did five minutes ago and that what you said s therefore
racist for reasons you don’t understand. Not incidentally, the unique knowledge that an oppressed group has is known as the
epistemic privilege of the oppressed. If your goal is to elitminate inequality, vou don’t want to appropriate one of the few kinds
of privilege that oppressed people bave, do vou?

Though many examples of analogies gone wrong could be listed, I'll give only one here — one that’s limited to
activist circles. Some activists are Inclined to make statements like, “T know what it’s like to be black; I'm an anarchist” T think
what often happens is that white activists identify one sort of oppression, such as state oppression, as the Big Evil. I]gm’ don’t
see that other oppressive forces besides the Big Evil are at work and therefore they fail to see that some people face



oppression that they don’t comprehend. H vou're white and have gone to jail for political reasons, that is unfortanate, but this
does not mean you know what it’s like to be a person of color. As a white person, you have the privilege of choosing whether
or not to engage in political activides that may land you in jail; people of color can abstain from such activities and stiil end up
in jail simply for being people of color. As a white person, you will probably be treated better in jail than a person of color
who is your counterpatt. As a white person, you don’t know what it’s fike 1o experience the racist oppression people of color
experience outside of jail. As a white person, you don’t know what it’s like to be a person of color in white activists’ space,
hearing white people sav that they know exactly what it’s like to experience racist oppression. In short it 1s incredibly mvopic
to think that one point of (apparent) commonality gives white people insight into what it’s like to be people of color.

4. “if we focus on this other kind of opptession, racism will disappear.”

In the previous section I noted a tendency of white people to fail fo see any oppression outside of the oppression they
consider the Big Fvil. In a related phenomenon white people will, while perhaps acknowledging that orther kinds oppression
exist, argue that without the Big Evil other forms of oppression would not exist, Therefore anyone who confronts other kinds
of oppression is only treating symptoms; the only cure for soctety’s ills is to fight the Big Evil. The Big Evil could be statism,
sexism, or any aumber of other things, but T'd like to focus on classism, because in my experience it’s named as the Big Heilin
activist circles more than anything clse.

Tf this piece were about the oppressions I face, you'd see I have a lot to say against classism. However, 1t wouldn’t be
appropriate for me to focus on it here. All too often white activists derail conversations about racism by bringing up classismn,
The problem with white activists” saying that racism reduces to classism is that it is an attempt to keep people of color from
directly confronting their oppression so that they will instead confront an oppression that directly affects white people.

‘To support the claim thar racism reduces to classism some white activists point out that in the US at least racist
institutions were established as a part of divide-and-conguer scheme to keep the working class from rising up against the
upper class. Setting aside the fact that this gives an account of only some racist institutions (the expansion that drove Native
Americans west, [or example, was already well underway), the argument presupposes that if working class white people had
not bought into the view that they were superior to their black counterparts, they may have sticeeeded in revolting against the
upper class. In other words white people’s racism prevented the demise of classism. I do not mean to say that we should make
a reversal and say that generally speaking classism s reducible to racism. However, [ do mean to say that racism is a problem
in its own right.

5. “There are no people of color in our activist group; let’s go to a meeting of people of color and invite them to join
our group.”

Many white activists have the impression that they have arrived. They think they no longer have any racist bullshiz
they need to work on. Therefore if people of a parucular racial or ethnic group dont’t want to work with them, it must be
because they have yet to be informed the awesomeness that s their group of white activists.

There’s a reason I'm putting this remark last. T hope that after even a small sampling of racist comments white
activists make —— there are many others that aren’t included here — it’s apparent just how ridiculous it is to think that the only
matter keeping people of various ethnic and racial minosities out of a given activist group is a lack of mformaton. If an
organization has disproportionately few people of color as members, it’s often because people of color don’t see how it
benefits them, and that is often because the organization has racist tendencies that it has yet to address.

Perhaps the bigger problem with this remark is that it’s blatantly tokenizing. The people who make it aren’t primarily
interested in forming a diverse coalition to confront the problems that people of color face; if they were, they’d visit the
meeting of the people of color regularly and ask them how they could help without expecting glory for themselves or their
organization. Instead they want to use people of color to make their activist group more diverse. They are making one more
thing — segregation itselfl -« the responsibility of people of color.
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The Fears of White People

by Robert Jensen

It may ssem self-indulgent to talk about the fears of white
people in a white-supremacist society, After all, what do white
people really have o be afraid of in a world structured on white
privilege? It may be self-indulgent, but iU's critical to understand
because these fears are part of what keeps many white people
from confronting ourselves and the system.

The first, and perhaps most crucial, fear is that of facing the
fact that some of what we white people have is ungamed, I{'s
a truism that we don't really make i on our own; we all have
plenty of help to achieve whatever we achieve, Thal means
that some of what we have is the product of the work of others,
distributed unevenly across society, over which we may have
little or no control individually. Mo matter how hard we work

or how smart we are, we all know—whean we are honest with
ourselves—that we did not gel where we are by merit alone.
And many white people are afraid of that fact.

A second fear is crasser: White people’s fear of losing what we
have—literally the fear of losing things we own if at some paint
the economic, political, and social systems in which we five
hecome more just and equitable. That fear is not completely
irrational; if white privilege—along with the other Kinds of
privilege many of us have living in the middie class and above
in an imperialist country that dominates much of the rest of the
world-——were to evaporate, the distribution of resources in the
Uinited States and in the world would change, and that would
be a good thing. We would have less, That radistribution of
weaith would be fairer and more just. But in a world in which
people have became used o affluence and material comfort,
that possibility can be scary,

A third fear involves a stightly different scenaric—a world in
which non-white people might someday gain the kind of power
over whites that whites have long moropolized. One hears this
constantly in the conversation ahout immigration, the lingering
fear that somehow “they” {rmeaning not iust Mexican-Americans
and Latinos more generatly, but any non-white immigrants) are
going 1o keep moving to this country and at some point become
the majority demographically, bvean though whiles likely can
maintain a disproporticnate share of wealth, those numbears wilf
svantually translate into political, economic, and cultural power.
And then what? Many whites fear that the result won't e a
system that is more just, but a sysiem In which white people
become the minority and could be treated as whites have long
treated non-whites, This is perhaps the deepest fear that lives
in the heart of whiteness. [t s not really 5 fear of non-white
people. s a fear of the depravity that lives in our own hearts:
Are non-white peonle capable of deing to us the barbaric things
we have done to them?

A final fear has probably always hauntad white people but has
become more powerful since the society has formally rejected
overt racism: The fear of being ssen, and seen-through, by
non-white people. Virtually every white person | know, including
white people fighting for racial justice and including mysel,
carries some level of raciem in our minds and hearls and

bodies. In our heads, we can pretend to eliminate i, but most
of us know it is there. And because we are all supposed to be
appropriately anti-racist, we carry that lingering racism with a
new kind of fear: What if non-white people lock at us and can
see it? What if they can see through us? What if they can look
past our anti-racist vocabulary and sense that we still dont
really know how (o treat them as equals? What i they know
about us what we dor't dare know about ourselves? What if
they can ses what we can't even voice?

P work in g large university with a stated comitment to racial
iustice. All of my faculty colleagues, even the most reactionary,
have a stated commitment to racial justice. And yet the fear is
paipable,

it i3 2 fear | have struggled with, and | remember the first time
tever articulated that fear in public. | was on a panel with
several other professors at the University of Texas discussing
race and politics in the O.L. Simpson case. Next {o me was an
African Armerican professor. | was taiking ahout media; he was
falking about the culture’s treatment of the sexuality of black
men. As we alked, | paid attention to what was happening in
ma as | sat next o him.

{ fett uneasy. | had no reason to be uncomfortable around him,
but | wasn’t completely comnfortable. During the question-
and-answer period—I don't remember what guestion sparked
my comment—I turned to him and said something like, "It's
important to talk about what really goes on between black and
white people in this country. For instance, why am | feeling
afraid of you? | know | have no reason o be afraid, but [ am,
Why is that?”

My reaction wasn’t a crude physical fear, not some remnant

of being taught that black men are dangerous (though | have
had such reactions {o black men on the streel in cerlain
circumstances). Instead, | think it was that fear of being seen
through by non-white people, especially when we are falking
about race. in that particular moment, for 2 white academic on
an 0.4, panel, my fear was of being exposed as a fraud or some
kind of closet racist.

Even if | thought | knew what | was talking about and was being
appropriately anti-racist in my analysis, | was afraid that some
fingering trace of racism would show through, and that my
biack colleague would identify it for all in the room to see. After
Fpublicly recognized the fear, | think | started o lef go of some
of it. Like anything, We a strugsle. 1 can ses ways in which |
have made progress. | can see thal in many situations | speak
mare freely and honestly as | lel go of the fear | make mistakes,
but as | become less terrffied of making mistakes | fing that |
can trust my instincts more and be more open o critigue when
my instincts are wrong.

This essay is excerpted from The Heart of Whiteness:
Confronting Race, Racism and While Privilege (City Lighls,
Sepfember 2008). More information at: hHip:iwww.citylights.
com/Clpubdin ftm!#4499 11



The

first step

IS admitting
you have

d IaGe.

The 12 White Steps heips white people answer this nagging guestion.

Hwmksifyauwarkit. The 12 White Steos is a lfe-long endaaver. Any life-changing program is a daily process.
it requires diligent awareness to launch a true awakening. Your program inhabits every corner of your life,
even when yvou are nob arcund people of cotor. In fact, it's the litde moments that you have been taking for
granted that witl add up to huge successes,

Sponsorship. Find & sponsor. It is rmuch easier to find success in the program if you have advice and support.
No one expects you to do this along. It's perfactly normal to feel scared, nervous, unsure, angry, and confused.
Don't give up. Call your sponsor, Have & good long talk and get back on frack, The road might feel hard, but it
has rewards, After you complete your program, you witt be a part of a growing white community with a fresh
new approach to life!

Whiteness comes with advantages. You know i, 50 why not admit 7 If you have a jar full of cookies, you can
spand your whole ife denying you have them, you can hoard therm or you can share them, The thing is,
everyone already knows you have the cookies. We can smell the sugar and ses the crumbs on your ohin,

Yep, the secret is oul, sa maybe it's time to offer some of the sweet dessert to others.

it has heen said that insanity s defined as “repeating the same behavior and expecting different resuits”
and “a refatively permanent disorder of the mind.” This means there 15 hope on two accounts. First, realize
that your actions so far have resulted in the same ol same ol It's time for 3 change, Second, racism

may be only “relatively permanent.” That's great news! This means that with your effort, it can be changed.
Once you embrace 3 higher understanding of race, youll breathe easier, have less stress, and find effective
ways to oreate a heatthy, productive, enjoyable sociaty for all

Pegple of color know a whole ot about radsm. Uistening to them (s a great idea. But hold on cowboy, they
aren't @ hibrary or your elementary school teacher, Your tex dollars dont pay for thelr expertise. Refrain from
interrogating, contesting, and demanding explanations. Turn off the part of your brain that wants o prove how
smart you are and fire up the part that is hungry for leaming. Say “thank you.” Seek out further information
by going to the library, bookstore, or internet. Take notes, Next time you have & guestion about race you't
nave several places to find answers.
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far and take inventory of ks many fun-flavored cockies. Can't find any? Try, try again.

Whes you get caught with coslde crumbs on your fingers, It's natural to wipe them off and deny their existence
even when the delicious aftertaste remains. Keep a tally of the many times a day that jar is epened and you
benefit from your whiteness, Inventory I8 a hard step in the program. Try keening a photo of a favorite friend,
hero, or persenality of color. When you can't do & for yourself, do it for them,

“But | dide’t own slaves.” That may be frue, but was the black
person who was passed over for vour promotion a slave?
Probably not. Like any family recipe, this one has heen
passed down for generations. [t might have changed some
through the yaars, but it's still based on the orginal forrnula,

would you silow yvour children to grow up with only a first grade level of reading? Of course not. You want 1o
see them becormne hapoy functioning members of society. Many white people are "functioning” with the same
racial language and ideas they had as a child. Don't accept skating by with a grade-school understanding of
racism. Strive to challenge vourself and your peers on ever matwring levels,

Truth be toid, i white people really wanted to end racism, they would. White people are very smart, You've
corne up with some of the world’s most notabie inventions, Racism & only one of these, No one is better
qualified to dismantle it Uniess, of course, vou decide you'd rather keep it

Make a list of all the ways white people have harmed, slighted, oppressed and repressed others, This will take
a while, Stick with it, You've come this far. Become willing to make prompt amends for it all,

Making amends is more than stating an apolegy. I means concrete offerings that will compensate or correct
everything vou listed in step 8. Amends can take many forms including governmental policies, sharing atcess,
lebor, behavioral changes, even good old American cash. Boister individual amends with systemic amends by
combining vour efforts with other white people. Remembsr, the more people who have the recipe, the more
cookies we'll gl get (o eat.

The program is a e-long commitmernt, not a fad, fashion, or temporary experiment, Many white people find
themselves enamored of the 12 White Steps for 2 day, week, month or year. This is as ineffective as naver
srarting the rogram at all. Truly working this program means working the twelve steps every day for

the rest of vour life,

“Now | know my ABCS, next tirme won't you sing with me?” Think of alf the basic ife skills you teach your
children without a second thought, Children need to lsarn how to eat, walk, talk, play. and eliminate racism.
Be creative. You find ways to make eating vegetablas fun, right? Start early, Teach your kids about ending
racism so Kids of color don't have to teach them for you.

Take the pledge: "Having gained & higher understanding of race as a resuit of these 12 White Steps, | carry
this message o other white people to help them practice these principles daily, in aif aspects of our lives”

This public service brought to you by damali ayo, author of How to Rent a Negro
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FFor the white person
who wants to know
how to be my friend

Pat Parker

The first thing vou do is to forger that 'm Black
Second, you must never forget that 'm Black.

You should be able to dig Aretha

but don’t play her every time 1 come over.

And i you decide to play Becthoven—don’t tell me

his life story. They made us take music appreciation too.

Eat soul food if vou like it, bur don’t expect me
to locate your restaurants
ot cook it for you.

And if some Black person insults vou,
mugs vou, tapes Your sister, rapes you,
tips your house or is just betng an ass—
please, do not apologize to me

tor wanting to do them bodiy harm,

It makes me wonder if vou're foolish,

And even if you really believe Blacks aze better lovers than
whites—don’t tell me. T start thinking of charging stud fees.

In other words—if you really want to be my triend—don
make a labor of it. I'm lazy. Remember.
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